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o Why should we care about the
employability of our students?

* Unemployment rate (Q1 2024): 32,9%

Youth unemployment rate (ages 15 -34): 45,5%

StatsSA (2024)

Holistic education goals

Adaptability in a changing world of work

Student Success ~> mni e
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Background

South African Survey of Student Engagement (SASSE)

e Participation in educationally purposeful activities

* Perceptions of the university environment

e Estimates of educational and personal growth, etc.

Topical modules
* Academic Advising
e Experiences with Writing
* Inclusiveness and Decoloniality
* Career and Workforce Preparation (NEW)
* Experiences with Online Learning (NEW)

* Mental Health and Well-being (NEW)
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Institutional contributions to students' career plans

Quite a bit and Very much
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Highest influence on career goals

Quite a bit and Very much
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Lowest influence on career goals

Quite a bit and Very much

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

51%

48%

48%
41%

Career fairs, workshops, Co-curricular activities
or module/subject-based (student organisations or
exploration of career clubs, campus
options publications, student
government, etc.)
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Internship, field
experience, clinical
placement, or other

work-integrated learning
experiences

Interactions with
advisors, success
coaches, and/or career
services staff

B FY ESNR

30%

Work experience (on- or
off-campus job or prior
employment)

CENTRE FOR TEACHING
AND LEARNING (CTL)



Qualitative findings

|s there anything this institution could do better to help
students develop their career plans or gain work-related
skills?

“Career talk sessions to help students develop their
career plans”

“Advising students about their choices and present more
events aboutcareer plans”

“Regarding the issue of career planning / advising | think it
could be better if students have knowledge of options before
or during the registration because then they'll would be able
to make better decisions regarding their careers”




Confidence in work-related skills

Not at all and Some
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Career exploration in the curriculum

Often and Very often
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Qualitative findings

o |s there anything this institution could do better to help

students develop their career plans or gain work-related
skills?

”Offering more practical modules or subjects that directly
relate to the desired career paths would be beneficial”

“By requiring all students to complete a career planning
module in their first year, and by integrating employability
skills development into existing modules and subjects”

“l wish the institution could provide practicals for all
courses if possible; in order for all students to have an
experience and an idea regarding the world of work.”



Use of career resources and services

Practices first-years plan to do

Interview or shadow someone in a career that you are

. 67%
considering

Take a career exploration, planning, or development

(o)
module/subject 68%

Participate in a mock or practice interview 69%

Network with alumni or professionals in a field related
to your career interests

73%




Use of career resources and services

Practices seniors have done or are in progress of doing

Interview or shadow someone in a career that you are

. 26%
considering

Meet with an advisor, success coach, and/or career services

0,
staff member to explore your interests and plan your future 30%

Attend a talk, panel discussion, or workshop about careers 36%
Complete a career profile or self-assessment to identify

0,
occupations that match your strengths and interests 37%

Get help with your CV/résumé 47%




Use of career resources and services

Interview or shadow someone in a career that you are
considering

Take a career exploration, planning, or development
module/subject

Participate in a mock or practice interview

Network with alumni or professionals in a field related to
your career interests

Complete a paid internship
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Interview or shadow someone in a career that you are
considering

Meet with an advisor, success coach, and/or career services
staff member to explore your interests and plan your future

Attend a talk, panel discussion, or workshop about careers

Complete a career profile or self-assessment to identify
occupations that match your strengths and interests

Get help with your CV/résumé
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© More student voices

“I believe that the institution provides enough
resources for career plans and programmes that help
students gain work-related skills. The institution
should work on ways on influencing students to
participate and engage in these resources”’.

“Improve on the marketing to students so that it
(career plan sessions and work-related skills
development) becomes something they feel
compelled to explore”.

“Students sometimes miss certain emails and
Blackboard announcements because they have a lot

going on”.




What now? O

Faculty- )
Career Company . cv ana Work Student specific Job portal Linkedin
interview  readiness

lacement with job profile
prep tutorials P career adverts setup

Fairs presentations

weeks

What does this data mean (career services, curriculum design, academic

advising...)?
Integrating career development into the curriculum

Student journey: first-year vs senior vs final-year support
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