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Data highlights from the last quarter 2022
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Student Voice

Success factors within the classroom

Give opportunity to us students to say which
parts we having difficulties in.

Usually I perform poor when I'm overwhelmed by
the notes and I find them hard to understand.
Content can be reduced.

Give extra credit tasks which can help boost my
mark to pass.

Being followed up during the entire assessment
to know that I'm moving the right way.

I'd like the lecturer to go over some of the
stuff that he/she sees that most people failed.

It's the lecturer's style of teaching us.

To encourage me on not giving up and tell me
where I went wrong.

Success factors beyond the classroom

Other students and study groups.
The need to constantly want to learn new things.

My parents and their support play a major role in me
being. able to succeed.

Counselling

I do work on my own and try to understand the content
by myself.

T have a friend who gives me emotional support.

YouTube

Participation in sport help me to relax my mind and be
able to study well.

Being in leadership helps me a lot .




To what extent do you use data in
your DUT work environment?
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Data Culture
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sponsors DUT Data Day has been “‘EEDUT
advocating for and driving some of the | ==
big data changes at DUT, especially i
the fostering of a data culture at the
University. On a scale of | to 5,
(where | is Not at all and 5 is Very
much) to what extent do you
think there has been a change in
the use of data to support
decision-making and planning
over the last 5 years (2018 to date) at
the University?
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